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JocaTHyTO1 KBamidikartii). Kanaumaty MOmycKaroThes 10 HABYAHHS 3a
OTPUMAaHHUM IIiCNsl €K3aMeHiB KBamiikamiiHuM cnuckoM. Ilpuiiom Ha
JOKTOPCHKI 3aHSATTS TAaKOX MPOBAJAUTHCS 32 PE3yJIbTaTaMU KOHKYPC-
HUX iCTIUTIB (MTUCBMOBHI YM YCHHUM TecT). [cnuT opranizoByIlOTECS Ha
HaI[lOHATHPHOMY DpiBHI; KOXEH Kypc (mporpama) Mae BH3HAYECHY
KiJIbKiCTh Micib. HaBuanbHuil pik Ha ©Oaratbox QakynbreTax
TOJIINIIETHCS HA JIBA CEMECTPH.

[Mporpamu, sK mpaBWIO, TMOAUISIOTECS HAa OKpeMi Kypcu
(mucIUIUTIHN) 3 YCHUMH eK3aMeHaMU Ticis 3aBepiieHHs. KoxxeH HaB-
YaJbHUN PiK 3aKiHYYETHCS TEBHOIO KIUTBKICTIO ek3aMeHiB. [IpoxigHi
Oanu nexarh Mk 18/30 1 30/30, mo ocTtaHHIX MOXKE IojaBaTHcs lode
(cum laude). 1llkana cknamaerscst 3 30 OainiB, 00 ek3amMeHalliiiHa
KOMICisl BKJTFOYa€ TPH OCOOM, KOXKEH 3 SKAX MOXKE TIOCTaBUTH MaKCH-
myMm 10 GamiB, a lode (cum laude) nonmaerbcs 3a yMOBH TOBHOIT
omHOcTaitHOCTI). KinbKicTh MIOPIYHHMX eK3aMeHIiB 3aJekXHTh Bim (a-
KYJIbTETy. € TaKOX CIHCOK HEOOXiIHUX MPEMETIiB Ta iCIUTIB, YaCTH-
Ha SIKMX CKJIaJa€ThCsl 32 BAOOPOM CaMOTo CTY/ICHTA i 3aTBEPKYETHCS
Consiglio di Laurea. Ha 3akiHUeHHS CTY[iil CTyIIEHT MOBHHEH CKJIa-
CTH 3aKJIIOYHHMHA ICTIHT 3 Ha3BOMW esame di laurea y BUTISAAI TTHCHMO-
BUX T€3 YU NPOCKTY (tesi di laurea), SKi 3aXUIIAIOTHCS TIEpE] TPYIIOD
11 BuknamaviB (ToMy 3arampHa omiHka Moxe carta 110). 3a
HACJIiTKaMU OOTOBOPEHHS ITiJT 4ac 3aXMCTy MOXe OyTu noaane lode.

Jlns mocTymy J0 HAaBYaHHS HANPHKIHI MOMEPEIHBOTO POKY
CKJIaJaf0ThCsl €K3aMEHHM 3 Teopii W MpakTHKH OOpaHOi TUCHUIUIIHU
(cnemiamizartii). 3aKIIOYHANA ICITT BKJIIOYAE MUCHMOBI TE€3H 3 OJTHOTO
YW KUTBKOX JHUCHUIUTIH. JIJi1 OTpUMaHHS JTO3BOJIy Ha MPOJIOBXKCHHS
HaBYAaHHS AacCHipaHTH Ha JOKTOPCHKUX CTYIisSX ITOBHHHI MHIOPOKY
3BITYBaTd NpO BUKOHAHE 3aBaHHs. [10 3aKiHYEHHIO BOHU 3aXHIIAI0Th
JACEPTAIIIIO TIepe T HalliOHATBHOI0 KOMICi€ro.
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Jinia Anudghiposa
SOCIAL EFFICACY OF ART

The problem of artistic influence on the person in the main is not
new to science. Processes of rapid social changes contributed to re-
evaluate social efficiency of art. Ancient authors talked about art as about
method of social education. Medieval thinkers emphasized the religious
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role of art. Renaissance scientists said that the art was necessary for har-
monious development of personality. Representatives of the Enlighten-
ment highlighted more educational as well as social and mobilization
functions of art. Representatives of classical German aesthetics deter-
mined art as a force in fight for freedom [1].

According to G. Plekhanov, social awareness depends on social
life. It means that art expresses mood, desires and goals of society.

In the first half of the nineteenth century L. Memford introduced
a formula of social and artistic connections: if society is healthy — artist
makes this health stronger, but if society is sick — artist reinforces social
illnesses. But this thesis as we treat it simplified the problem and there-
fore is incorrect [3].

The simplest device of artistic influence on personality looks like
this: impression — association — action. Such simple techniques are used
in advertising for changing tastes of a person. Art uses the same way to
influence upon the society [2].

Art uses some figures for control public opinion. For example,
ideas from science fiction often became a reality. Some groups of
artists consciously tried to shape public opinion. They thought that
their work was the best form promotion for public ideas. Society al-
ways wishes art to serve the public interest (military marches,
churches, agitation posters, advertise). This stresses on social convert-
ing function as primary function of art. Art can make uncontrolled
influence on people. Art is an instrument for increasing the efficiency
of work in the developing countries.

Scientists from the USA, Japan and France explore art as a tool
for developing creative potential of people. This can be illustrated by
the information on organization of special experiments: during ten
months a group of administrators study according to a special hu-
manitarian program (they read books, attend theaters, museums, ex-
hibitions, concerts, etc.). They do not work during the study period.
After such training the professional activity grows, administrators
solve problems demonstrating creative way of thinking. The United
States of America have special courses of creativity. People under
experiment study art at the courses. France organizes similar training
for main managers. Managers acquire the skills of harmonious pro-
fessional relationships at the courses of art. In Japan all enterprise
personnel goes to such training. Training manager Professor B. Lyus-
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sato said that people of high cultural level would never behave in the
immoral way.

The analysis of the read literary sources on the problem made it
possible for us to conclude that people should never economize on art
and on education because art and education have saved civilization
from disaster and savagery for many times.
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Onvea bazuneeuu
LEADER AS PROFESSION

Analyzing leadership from the scientific point of view, it is
worth to say that effective leadership is pledge of successful organiza-
tion of either production process or collective entertainment.

Leadership problems are in key position for reaching organiza-
tion efficiency. On the one hand, leadership is regarded as certain set
of features, which are inherited by those people who influence on
others successfully. On the other hand, leadership is the process of
unforced influence in the direction of reaching organizational aims
[1]. It is necessary to supply the realization of all control functions.

Lack of well-educated managers, real leaders, is one of the ques-
tions, the decision of which as scientists hope could result in successful
mastering modern household technologies, civilized norms of economy
mechanism. Nowadays we live under different economic, social and
psychological conditions. That is why we need such features as business
undertaking, initiative, disposition to wise risk.

It is possible to learn leadership. We should admit that almost
three fourths of American companies annually send their subordinates
to courses of manager training. Psychologists and anthropologists
shoot films about managers to be in work, watch and study carefully
those people who work next to future leaders, members of referent
groups, their chiefs and give recommendations for those who are go-
ing to become leaders [3].
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